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The June 29, 2023 decision of the U.S. Supreme Court:
s this the end of DEI?

SCOTUS rules against affirmative action in college admissions

Colleges and universities can no longer consider race in their admissions processes after the US Supreme
Court ruled against affirmative action, overturning decades of precedent that has benefitted Black and Latino
students.

Majority Dissenting
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Source: US Supreme Court, Students for Fair Admissions, Inc. v. President and Fellows of Harvard College
Graphic: Annette Choi, CNN







DEI:

What are we talking about!?

ng DEI
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“The difference between
diversity and inclusion is being
invited to a house and being able
to rearrange the furniture.”

Jane Silber

Board Member, Canonical Ltd.
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Civil Rights Act, 1964,

prohibited discrimination in public
places, provided for the integration
of schools and other public facilities,
and made employment
discrimination illegal.




Back to 2023
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SCOTUS rules against affirmative action in college admissions

Colleges and universities can no longer consider race in their admissions processes after the US Supreme
Court ruled against affirmative action, overturning decades of precedent that has benefitted Black and Latino
students.

Majority Dissenting
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Source: US Supreme Court, Students for Fair Admissions, Inc. v. President and Fellows of Harvard College
Graphic: Annette Choi, CNN































The Vice Provost leads the Office of
Enrollment Management (OEM), which
manages U-M’s enrollment functions to

efficiently optimize students’ experiences
throughout their engagement, from prospect
to alumni. The division collaborates with
campus partners, faculty, and staff, in support
of the university’s mission and commitment
to academic quality, accessibility, diversity,
equity, and inclusion.

University of Michigan

https://provost.umich.edu/vice-provost-areas/enrollment-management/
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BUT: WHAT ABOUT DEI AFTERTHE U.S. SUPREME

COURT TERMINATED AFFIRMATIVE ACTION?!
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The end of affirmative action:
California has been there,

done that.

CALIFORNIA







ENERAL ELECTION
'ROP 16 - AFFIRMATIVE ACTION

6,410,

5,820,050 51%
5,578,299 49%




Promoting and practicing DEI.
Beyond affirmative action.

Holistic approaches and specific
tools.

CALIFORNIA







Johns Hopkins University, transformed

More freshmen come from underrepresented minority groups or have enough need to
qualify for Pell grants. Far fewer have "legacy" ties to alumni who are parents,
grandparents or siblings.

== Legacy share == Pell share == Black/Latino/Native share
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Source: Johns Hopkins University and federal IPEDS data NICK ANDERSON / THE WASHINGTON POST
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